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1.

Executive Summary

The United Abor Oganiwhu Initiative is a Platform set up to ensure the continued
development of a united Abor community. It Mission is to harness the human and
material resources of a united Abor, for accelerated, sustainable socio-cultural, political
and economic development and its Vision is to ensure a united and progressive Abor,
that cares for and empowers its citizenry for socio-cultural, economic, infrastructural and
overall human development.
The United Abor Oganiwhu Initiative has 3 areas of focus; Health, Education and
Youth Empowerment and has developed a 10-year Development Framework
segmented into Short-0 to 2 years, Medium-3 to 5 years, and Long-5 to 10 years,
plans, aimed at delivering its Vision. The implementation of this Framework is to
commence in 2020 with a total budget of N8,550,000mln (Eight Million Five
Hundred and Fifty Thousand Naira)
The 2020 Health projects, include the creation of a census of Abor indigenous
health professionals with a view to better serve the Abor Community, organizing
the existing medical mission into a half yearly medical programme, sponsored by
donations and volunteers and advocacy with the Enugu State Ministry of Health
and NGOs for immunisation and disease prevention in Abor. It is estimated that
the 2020 United Abor Oganiwhu Initiative Health programme will cost N550,000.
(Five Hundred and Fifty thousand Naira).
The 2020 Education projects include the procurement and installation of 10nos
table-top computers for the use of St. Peter School ICT center and St. Theresa’s
College, with an ICT classroom to be built at St. Theresa Secondary School. WAEC
and JAMB Remedial lessons will be held at St. Peters Primary School, St. Theresa
College and Technical Secondary school. Career and Motivational talks, aimed at
mentoring and counseling for Secondary School students will be held in addition
to an annual Educational competition. It is estimated that the 2020 United Abor
Oganiwhu Initiative Education programme will cost N3,000,000. (Three million
Naira).
The 2020 Youth Empowerment Programme will target the training of a minimum
of 50 Abor youths and entrepreneurs yearly in various modern skills, thereby
generating a minimum of 50 employment opportunities in Abor. We intend to
raise a minimum of N5,000,000 (Five million Naira) in revolving credit fund for
the support of trainees and entrepreneurs.
The support and goodwill of well-meaning Abor sons and daughters and other
friends of the Community will ensure the success of this programme.
Page 2 of 47

2.

Background

This report summarises the work done by the United Abor Oganiwhu Initiative
Think Tank, made up the following persons1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.

Chike Onodugo- Chairman /Coordinator
Joe Okolo
Ralph Anidi
Ralph Ugwu
Kene Madu
Albert Anidi
Ken Onodingene
Ngozi Oji
Obinna Onodugo
Vincent Onodugo,
Boniface Enyi
Tony Ukwuani
Dubem Njeze
Oliver Igbokidi
Belije Madu-Executive Secretary

The United Abor Oganiwhu Initiative Think Tank, were tasked with the following;
i.

To prepare a draft Development Framework for Abor Town; agree a
suitable name, areas of importance to the community, mission and vision
statements for the programme, etc.

ii.

After agreeing critical areas of importance to the Abor Community, setup
Sub-Committees to do a detailed work on the identified areas, and provide
them with suitable terms of reference.

iii.

Present the recommendations of the Sub-Committees to a Board of Trustees
for the initiative, the Constituted Authorities in Abor and the wider Abor
Development Program Group (represented by the Centenary Celebration
platform

The name United Abor Oganiwhu Initiative has been selected for two reasons; To
place emphasis on the continued development of a United Abor and to ensure an
indigenous ring to the name.
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The United Abor Oganiwhu Initiative Mission and Vision state is detailed as
follows:
Mission: Harnessing the human and material resources of a united Abor, for
accelerated, sustainable socio-cultural, political and economic development
Vision: A united and progressive Abor, that cares for and empowers its citizenry
for socio-cultural, economic, infrastructural and overall human development.
The United Abor Oganiwhu Initiative development Framework will concentrate
on the following three Critical Areas of Importance to the Abor Community;
(i)
(ii)
(iii)

Health.
Education
Youth Empowerment.

Guided by Mission and Vision statements, a 10-year development Framework
segmented into Short, Medium and Long terms, is proposed for adoption.
The Short term will be for a period of 0 – 2 years.
The Medium Term will be for a period of 3 and 5 years.
The Long Term, will be for a period of 5 to 10 years.
The Framework has been detailed into yearly Milestones for budget purposes.
Delivery Milestones and Dates
✓
1st milestone- Preliminary Report to Centenary Group- 7th February 2020
– Achieved.
✓

2nd Milestone- Break into Sub-Committees- 15th February 2020–
Achieved.

✓

3rd Milestone- Submit Sub- Committee Reports – 8th April 2020. –
Achieved.

✓

4th Milestone - Issue Interim Report to Centenary Group- 15th April 2020.
– Achieved.

✓

5th Milestone- Submit Final Committee Report –22nd May 2020.

✓

6th Milestone- Discuss Interim Report in Abor- 20th June 2020.

✓

Commence Implementation- 1st July.

Definition of Success:
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5 years from today, we expect to see a unified Abor with a common sense of
purpose in achieving set developmental goals, in the following areas:
1)

Health-care - Elimination of infant mortality and maternal care with
improved access to Medicare anchored around a new and fully functional
Abor Health Center, providing standard medical care in Abor.

2)

Education - Yearly Increasing Literacy levels, 100% primary Education for
Abor indigenes, JAMB and WAEC lessons for all Abor Secondary School
students, Bi-annual Career Talks for all Abor Secondary School students,
80% University acceptance of Abor Secondary school students.

3)

Youth Empowerment - All Abor indigenes can benefit from the Youth
Empowerment programme. Reduced youth unemployment due increasing
youth participation in Youth Empowerment programmes spanning from
ICT to Building Technology. Abor Youths have access to Micro Credit
Facility. Participation of many Abor youths in Empowerment programmes.
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3.

Short Term Programs (0 – 2 Year period)

The Short term will include the following activities;
(i)

(ii)

(iii)

Health-care - Creation of a census of Abor indigenous health professionals
with a view to documenting and organising the available human resources
to serve the community better. This may be be creation of small committees
to oversee certain aspects of health care provision in Abor. Existence of an
active and robust medical volunteer scheme drawn from the census described above.
Health-care - Organisation of the existing medical mission into a half yearly
medical programme. This will still be powered by donations and volunteers
drawn from kind hearted indigenes and from the census of health
professionals. Major surgeries may also be offered during this half yearly
missions if theatre facilities exist. A half yearly, well organised medical outreach
covering both preventive and curative medicine. Outreach should also offer
treatment for more complex surgical and medical problems if facilities exist.
Health-care - Advocacy with the state ministry and NGOs for sustained
awareness campaigns for immunisation and disease prevention in Abor.
The advocacy will also address the sustained provision and availability of
vaccines for immunisation in Abor and ensuring that the vaccine cold chain
storage is never broken.

It is estimated that the total cost of delivering the United Abor Oganiwhu
Initiative Health-Care programme will be N550,000 (Five Hundred and Fifty
Thousand Naira) for 2020.
(i)

(ii)

(iii)

(iv)

Education - Procurement and installation of 5nos table-top computers for
the use of Secondary school students at St. Peter School ICT center and 5nos
table-top computers for St. Theresa’s College. Additionally, an ICT
classroom will be built at St. Theresa Secondary School.
Education - Remedial lessons for WAEC, JAMB, Common Entrances
applicants. The Remedial lessons will be held at St. Peters Primary School,
St. Theresa College and Technical Secondary schools.
Education - Career and Motivational talks, Mentoring and Counseling for
Secondary School students from Christ High School, St. Theresa College and
Technical Secondary schools during Christmas season. The Talk venue will
be agreed annually.
Education - Annual Educational competition.
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It is estimated that the total cost of delivering the United Abor Oganiwhu Initiative
Educational programme will be N3.000 million (Three million Naira) for 2020 and
N1.100 million (One million and One Hundred thousand Naira) for 2021.
The strategic objectives of the United Abor Oganiwhu Initiative Youth
Empowerment program are to:
•
Provide opportunity and facilities for guidance, counselling and mentorship
services to Abor youths in identifying and excelling in any chosen career.
•

Conduct regular skill acquisition workshops that will equip Abor youths
with the capacity to do work and gain employment.

•

Create systems that will provide business and career development support
to youths that want to start their own business, including how to raise startup capital.

•

Identify and support youths with special talents in music, arts and
entertainment.

•

Provide basic infrastructure for sports development for Abor youths,
especially those that has potentials to do sports as a career.

The focused areas for United Abor Oganiwhu Initiative Youth Empowerment
program
1.
Music, arts and entertainment 2.
Skill acquisition
3.
Business and Entrepreneurship Development support
4.
Guidance, Counselling and mentorship
5.
Sports Development
To discover, nurture and exploit the abundant human resources amongst Abor
youths so as to create unlimited employment opportunities and economic growth.
United Abor Oganiwhu Initiative Youth Empowerment Strategies:
To engage in talent hunt and discovery by means of periodic workshops, seminars
and exhibitions. Setting up of two modern skill acquisition training centres in
Abor with the support of govt and non-governmental institutions. Sponsorship of
Abor youths in other skill acquisition training programs outside the town.
Institution of yearly creativity and performance awards to Abor entrepreneurs
who excel in various areas of skill development. Partnering with various financial
institutions towards providing credit opportunities for trainees and
entrepreneurs.
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United Abor Oganiwhu Initiative Expected Outcomes:
Reorientation and redirection of our youths towards self-employment. Training
of a minimum of 200 youths and entrepreneurs yearly in various modern skills.
Generation of a minimum of 500 employment opportunities in Abor every year.
Raising a minimum of N10,000,000 in revolving credit fund for the support of
trainees and entrepreneurs.
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4.

Medium Term Programs (3 - 5years) (Cost estimates will be developed
during the short-term implementation).

a.

Health - Robust discussions with Abor in diaspora inc to encourage and
support them in the upgrading of the existing health facilities. Endowed
Abor indigenes resident in Nigeria may also be encouraged to key in to this
idea. The upgrade will include residential facilities for a doctor at each of
the health centers, creation of a proper pharmacy within the health center
complex, minor surgical theatre facilities, provision of constant running
water, provision of an ambulance to serve the community and both health
centers.

b.

Health - Advocacy with the state government and NYSC for the provision
of 2 Corp doctors to staff the health centers. Provision of a monthly stipend
for all intern staff posted to Abor to encourage coroners seek to be posted
there.

c.

Education - Establishment of United Abor Oganiwhu Education
Scholarship Board (UAOESB) – This a body that will raise funds and
harmonize all existing Scholarship bodies (Families, Individuals,
Organizations), Educational philanthropies, and Endowment Chairs in
Abor under its umbrella. Existing Scholarship bodies will retain their names
and their programs but under auspices of UAOESB.
UAOESB will be responsible for setting standards and requirements for
qualification for award of Scholarships in Abor. UAOESB will be run by a
board of nominated trustees. These scholarships will only be available to
students who demonstrate academic brilliance and whose parents are
indigent. Refer to page-22 to 24 and details.

d.

Education - To institute Academic Performance Award for students and
teachers. We will appeal for sponsorship from individuals, companies and
corporate organizations. These awards will be instituted to Abor indigenes
and will cover both Junior and Senior Secondary School students. The
Awards will be held during Xmas. Refer to page- 21and details.

e.

Education - To collaborate with Ihe dika-Ada Abor Diaspora branch in the
provision of educational materials and other supports to all educational
institutions in Abor, especially the primary and secondary School levels.
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f.

Education - Establishing the structure for Vocational Education and Adult
Education in Abor. Reinforce and expand the existing NGO, Network of
Abor Non-Governmental Organisation Workers (NETANGOW) Center,
with office located at Afo-ofufe such that the scheme can be expanded to be
of additional value to non-employed Abor indigenes.

g.

Education - Liaise with State Education Board for quality staff posting to
Abor, evaluation and monitoring the activities of School and performance
of the teachers at all levels, identifying teaching gaps and proffer solutions.
i. Engage with school principals and commence the process of ensuring

teachers get the requisite training.
ii. Provide adjunct teachers for subjects where the schools do not have

teachers. (Basic technology, Math’s, Geography, History, Computer Science,
HPE, Government and CRS)
Recruitment of private teachers to fill the gaps where teachers are lacking in
certain sensitive subjects at St. Theresa’s, Christ High School, Abor and
Technical Secondary school.
To create wealth by entrenching entrepreneurial support programs and culture in
Abor.

h.

Youth Empowerment - Strategies:
•
To constitute an Abor human development advisory board/trustees.
•
The members of the advisory board/trustees must ensure that the
policy thrust of the organization is sustained and protected.
•
Organize a 90 day-cycle trainings and workshops sessions for
participants.
•
Mobilize business persons and professionals who can offer mentoring
opportunity to would be professionals.
•
Identify and partner organization’s that can offer apprenticeship
opportunities to would be entrepreneurs.
•
Mobilize/creation of micro-credit fund to fund eligible and qualified
participants and source for other grants and financing opportunities.

i.

Youth Empowerment - Core Programme:
•
Design a business management/mentoring program
•
Design and manage apprenticeship and skill acquisition program
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•

•
•
•
•
•
•

j.

Skill and apprenticeship programs can be broad or focused on specific
sectors depending on the opportunities and inherent competences
available at any point in time.
Micro-credit/fund raising program.
Design an endowment fund for the sustainability of the programs.
Design a Micro-credit fund to support participants that require
capital.
Design Framework and criteria (with set limits) for beneficiaries of
the micro-credit fund.
Design a guarantee fund scheme with financial service companies to
support participants.
Manage the information system resources of the scheme.

Youth Empowerment -Expected outcome:
•
Train at least 2,000 of Abor indigene and develop at least 1,000 Abor
owned business in the first 5 years.
•
Set up an endowment fund – must cover operational cost of programs
and 3-year salary for staff.
•
Set up at least a N100M micro-credit fund and access to external
donors- fund must be designed to generate returns to cover operating
cost and cover inflation – cultivate targeted sponsors and donors.
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5.

Long Term Programs (5 – 10years) (Cost estimates will be developed
during the short-term implementation).

a.

Health - 2 decent health facilities in Abor, equipped to treat common
ailments and to offer minor and emergency surgeries like caesarean section,
appendectomy, herniorrhaphies etc.

b.

Health - Existence of a proper pharmacy located in Abor, with the capacity
to offer pharmaceutical advice and counselling.

c.

Health - An important limitation or constraint in evaluation is the fact that
medical statistics are virtually nonexistent in Abor. This makes using trends
drawn from these statistics not available for use as an outcome measure. It
should be possible in future to have statistics from the health centers and to
make inferences and projections from these statistics.

d.

Education - Repair and reconstruction/remodeling of Classroom Blocks in
all Abor Primary and Secondary schools in collaboration of the Udi Local
and Enugu State Government.

e.

Education - Provision of potable and adequate water supply to all Primary
and Secondary schools in Abor.

f.

Education - Restructuring and equipping Libraries in all Primary and
Secondary schools in Abor. There is existing Library at St. Peter and St.
Theresa’s Abor, setup by the State govt. The Library can be expanded or
modified to accommodate the ICT center, which will have functional
computers and internet. We can also consider expanding the ICT building
to accommodate Vocational & Skill acquisition.

g.

Education - Restructuring and equipping of the Laboratories in all
Secondary Schools in Abor.

h.

Education - Provision of standard toilet facilities in all Primary and
Secondary schools in Abor.

i.

Education - Work on converting Christ High School Abor to a campus of
IMT Enugu and St. Theresa’s Secondary School to a campus of Enugu State
Polytechnic, Oghe. Work on expanding Abor Technical College to cater to
an increase student population.
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To constitute career guidance, cancelling and mentorship intervention program
for children, teenagers and young adults in Abor.

j.

Youth Empowerment - Strategies:
The following strategies will be used to realise the above policy thrust:
o
Constitute a Career Development and Mentorship Board for the 8
sub-communities constituting Abor, and a central Abor Coordinating
Board to which the sub-community boards will report to.
o
Partner with the Igwe in Councils, Town unions, Village Executives,
to restore our original culture of recognising and honoring people
(especially the Chieftaincy and Nze titles) based on the number of
those they have been able to train, guide and form into productive
and responsible members of the community.
o
Partner with other existing foundations, associations and
philanthropists in Abor to institute awards and prizes for outstanding
feats in guiding, mentoring and supporting people to acquire relevant
knowledge, skills and starting a profitable trade or getting a good
paying job.
o
Revive the aspects of our traditional festivals that focus on
stocktaking and healthy competitions among the villages, and make
the competitions about the concentration and quality of skilled
professionals possessed by each village or community.

k.

Youth Empowerment - Expected Outcomes
o
Constitution of the sub-community and central career development
and mentorship boards within the next 12 months.
o
Reach out to and partner with at least five existing foundations and
10 philanthropists within the next one year, to establish a minimum
of 5 awards annually for outstanding feats in support of education,
career development, mentorship, guidance and counselling for our
children.
o
Increase the number of certified artisans, artists, technicians,
biological scientists, engineers and technologists in Abor at least 50%
in the next 5 years.

To provide basic facilities for sports development of Abor youths especially
those that will take up as a profession.

l.

Youth Empowerment - Strategies:
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o
o

o
o

m.

Raise fund to upgrade where they exist and provide where they do
not, standard sporting facilities in Abor
Institute a programme of adopt a home budding talent by our people
in diaspora for sponsorship to academy and professional
advancement
Supporting the inter-house sporting activities of the schools in Abor
where emerging talents are to be identified
Incentivise any Abor indigene who has done well in any sporting
activities so as to encourage others.

Youth Empowerment - Expected Outcome
o
It is expected that at least 10 persons would receive at least a sporting
sponsorship annually and that 10% of the wealthy persons in the next
ten years in Abor will be drawn from the sporting vocations.
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6.

Activity Cost Build-Up

a.

Health-care - Creation of a census of Abor indigenous health professionals
with a view to documenting and organising the available human resources
to serve the community better. This may be be creation of small committees
to oversee certain aspects of health care provision in Abor. Existence of an
active and robust medical volunteer scheme drawn from the census described above.

b.

Health-care - Organisation of the existing medical mission into a half yearly
medical programme. This will still be powered by donations and volunteers
drawn from kind hearted indigenes and from the census of health
professionals. Major surgeries may also be offered during this half yearly
missions if theatre facilities exist. A half yearly, well organised medical outreach
covering both preventive and curative medicine. Outreach should also offer
treatment for more complex surgical and medical problems if facilities exist.

c.

Health-care - Advocacy with the state ministry and NGOs for sustained
awareness campaigns for immunisation and disease prevention in Abor.
The advocacy will also address the sustained provision and availability of
vaccines for immunisation in Abor and ensuring that the vaccine cold chain
storage is never broken.

d.

Education - Procuring 10nos table-top Computers (On-line & Off-line) for
St. Peter ICT Center and St. Theresa College, with support of some resource
materials from sponsors and volunteers. 5 Computers will be kept at St.
Theresa College ICT center and 5 Computers will be kept at St. Peter’s ICT
Center. This is estimated to cost N1,500,000 (at N150,000 per computer).
An ICT Classroom will be built at St. Theresa Secondary School. (The
classroom extension is estimated to cost N400,000). Total Cost N1,900,000

e.

Education - To organize remedial WAEC, JAMB, Common Entrance
lesson/classes for Abor applicants. We shall partner with the existing
bodies currently running a similar program in Abor. The structure of the
JAMB and WAEC extra classes, which will include student and teacher
evaluation, pre and post JAMB/WAEC exams is captured in page-21. St.
Theresa’s College and St. Peters Primary School will be used as venues for
the lessons/classes This is estimated to cost N288,000 + N 12,000 Admin
expenses (at N48,000 per month for 10- math, English, chemistry, biology,
physics- economics, Agriculture, Literature, Government and Book-keeping
subjects for JAMB and WAEC exams- 6 months per run + Admin expenses)-
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3hours a day- 12 hours a week. (Teacher payment of N1,000 per hour). Total
Cost N600,000

f.

Education - It is very important for the younger generation to have models
that inspire them to achieve academic and career excellence. Consequently,
we will organize Career and Motivational talks, Mentoring and Counseling
for Senior Secondary students from Abor during Christmas season. The
professional and Self- development Talk will be delivered by Abor
indigenes.
We will appeal to individuals for sponsorship.
Counseling/Mentoring and Seminars for Secondary School students.
Details are captured in Page- 18 to 21. This is estimated to cost N150,000
(One session to be held during Xmas 2020).

g.

Education - We have to tell, recognize and reward success stories in order
to motivate and direct young minds. We intend to Institute the Annual
United Abor Oganiwhu Educational competition: This will consist of
Science competition, and Essay Writing competition, where awards and
gifts like Free Jamb Forms, Books, Educational resources, materials and
Laptops will be given. We will appeal for sponsorship from individuals,
Corporate Organizations. This is estimated to cost N350,000 (at an average
cost of N50,000 per prize for 7 prizes). (The inaugural session to be held
during Xmas 2020).

The Short-Term objectives are estimated to be delivered at a total cost of N3.000
million (Two million and Eight Hundred thousand Naira) for 2020 and N1.100
million (One million and Three Hundred thousand Naira) for 2021.

To institute an intervention program for Youth encouragement, recognition and
reward for excellence in the arts and entertainment profession in Abor.
Youth Empowerment Strategies
:
o
The following strategies will be used to realise the above policy thrust.
o
Raise fund to develop a theatre for music and drama rehearsals, and shows.
o
Partner with other existing foundations, associations and philanthropists in
Abor to institute awards, prizes and scholarships for outstanding feats in
the entertainment industry.
o
Encourage and support music and drama competitions in the community
Expected Outcome
o
Raise ten million (N10,000,000) within the next two years for the design and
construction of a 100 -seat capacity theatre.
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o

o

Reach out to and partner with at least five existing foundations and 10
philanthropists with the next one year, to establish a minimum of 5 prizes
and two scholarships annually, for the next 5 years for outstanding feats in
the entertainment arts profession.
Achieve a minimum of one competitions series in entertainment arts
annually from the next two years.

Page 17 of 47

7.

Existing Medical Facilities in Abor.

Abor currently has 2 health centers. Both health centers are staffed with nurses.
There is no resident medical practitioner in any of the facilities. Both facilities are
equipped with solar powered immunisation refrigerators. Ram shackle maternity
rooms are available, but no capacity for eventful labours. Surgical facilities are
non-existent.
The health centers lack pipe borne water and are dependent on tanker services for
water, as is a good part of Abor. The availability of water by this means is not
guaranteed in the health centers.
Ambulance services are non-existent and there are non-attached to any if the
health centers.
There has been discussions are moves by Ndi Abor in diaspora to equip and
upgrade 1 of the health centers to include quarters for a resident doctor, provision
of theatre facilities, etc.
Health outreach missions are available but sporadic. Missions are based on
volunteerism, both in terms of manpower and provision of medications.
There is no proper licensed pharmacy shop in Abor staffed by a pharmacist or a
trained pharmacy technician. There are, however, patent medicine drug dealers
selling drugs , offering consultations and making prescriptions.
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8.

Existing Educational Facilities in Abor.

CENTRAL SCHOOL ABOR.
School Population: - 350
Computer- they have 5 non-functional computers
LIBRARY:
They have a functional library which they share with St. Peter Secondary School. they
are in need of more text books
STRUCTURE:
They have good structural blocks (3 block)
SOURCE OF WATER
They have (500) gallon of G.P tank which they refill by taxing the pupils.

Central School Abor (front view)

Central School (back view)
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AFOR ABOR PRIMARY SCHOOL:
School Population - 206
Computer set:
5 sets of computer but only 2 is functional
1.
STRUCTURE/BLOCK
3 Good structural classroom blocks
2.
LIBRARY
They have a functional Library
3.
SOURCE OF WATER
The have (500 gallon) G.P tank which is refilled by the pupils

Abor Primary School (primary (1-3)

Afor Abor Primary School (side view)
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COMMUNITY PRIMARY SCHOOL ABOR:
School Population - 275
Computer set:
No Computer in the School.
1.
STRUCTURE/BLOCK
The school needs a toilet block for students and teachers. The existing building will
need to be renovated- roofs are leaking, the floor and walls will need to be repaired.
The school is also suffering from Erosion encroachment.
Teaching materials are needed; Teaching charts, Science materials, Sports materials.
2.
LIBRARY
There is no Library, neither are there Library books.
3.
SOURCE OF WATER
The have (500 gallon) G.P tank which is refilled by the pupils
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CHARLES MEMORIAL PRIMARY SCHOOL ABOR
School Population- 153
Computer set:
No Computer room in School, No Computer. No electricity and no internet in the
school
1.
STRUCTURE/BLOCK
Block of classrooms; 3 classes needed. Renovation required; ceiling, windows, walls,
doors and internal demarcation of existing classrooms. No toilet in the school. School
has no fencing. 2nd block of class rooms needs doors and windows.
60 Nursery seats are needed. Other facilities such as Children Swings, Play facilities
and Sports Facilities are also needed.
2.
LIBRARY
No Library blocks.
3.
SOURCE OF WATER
The have (500 gallon) G.P tank which is refilled by the pupils. The water is source is for
the from the overhead tank.
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ST. THERESA’s COLLEGE ABOR:
School Population index - 610
1.
LIBRARY
They have a functional library but text books are obsolete. The library has seats and no
reading tables (30nos).
2.
STRUCTURE
10nos classrooms are available. 6 classrooms are needed. 6nos. School toilets also need
to be reconstructed.
3.
LABORATORY
The physics, biology and chemistry labs are not up to standard; they lack laboratory
equipment and need to be renovated. Some chemistry lab equipment is available.
Home Economics lab is inadequate.
Computer class room does not exist. 100nos Educational pads, but no computers.
Internet service provider is no longer available. Federal Govt. Project has expired and
no longer functional, but infrastructure exist.
Recruitment of Adjunct Teachers
Teachers for Basic technology, Math’s, Geography, History, Computer Science, HPE,
Government and CRS are not available and are needed.

Page 24 of 47

Page 25 of 47

CHRIST HIGH SCHOOL ABOR:
School Population - 550
1.
LIBRARY
They have a functional library but lacks text books
2.
STRUCTURE
All the blocks require renovation.
3.
LABORATORY
There physics and chemistry labs are not up to standard. They lack laboratory
equipment

Recruitment of Private Teachers
Recruitment of private teachers to fill the gaps where teachers are lacking in certain
sensitive subjects at Christ High School, Abor and Technical Secondary school:
The estimated cost for this project can only be worked out after taking inventory of what
is, and what is not, available in the schools regarding staffing. The staffing inventory and
a thorough evaluation of the needs in the school, will be carried out before December
2020.

Christ High School Abor

Classroom blocks at Christ High School
that needs renovation
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NETWORK OF ABOR NON-GOVERNMENTAL ORGANIZATION WORKERS
(NETANGOW) NETANGOW CENTRE:
NETWORK OF ABOR NON-GOVERNMENTAL ORGANIZATION WORKERS
(NETANGOW) was established in 2010 by a team of reputable men and women of
Abor, including
1.
2.
3.
4.

Rev. Sr. Onodingene P.
Justice Mrs A. Anidi.
Barr. Justina Offiah (SAN)
Comrade Igwe Elias

NETANGOW MISSION STATEMENT:
To train, develop and empower the Youth of Abor with vocational and entrepreneurship
skills acquisition, capacity building programs, mentorship and expert advisory services
that will create employment opportunities for all and sundry.
VISION STATEMENT:
Establishment of a good structure and reliable skill acquisition CENTRE where
conglomeration of skills will be offered to every Abor Youth free of charge.
OUR CORE VALUES:
1: We show transparency and integrity in all we do.
2: We are committed, accountable and result oriented.
3: We are determined in raising winning team and not professional stars since we
believe in team work and also take personal responsibility in achieving our goals.
OUR MOTTO:
Youth for today and posterity.
NETANGOW PRODUCT AND SERVICES:
1.
Computer Training
2.
Cosmetology Training
3.
Catering and Services Training
4.
Fashion and Designing Training
5.
Agro-Allied Training
6.
Financial Empowerment
7.
Driving School
8.
Bead Making Training
9.
Sale of Stationaries.

ACTIVE PRODUCTS AND SERVICES:
1.
Computer Training
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2.

Typing and Photocopies.

Proposed Services (Subject to Additional Funds being Available)
1.
Sales of office stationery
2.
Materials for empowerment training
3.
Internet equipment. Etc
FINANCIAL STATEMENT:
The Office is currently being maintained by the Sponsors.

COST:
a.
Desktop 1nos@N120,000- N150,000 (Number of computers to be procured will
depend)
b.
Hosting/Installation of Unlimited internet (one off) = N50,000 Monthly
subscription= N10,000.
c.
Power/fueling N15,000 monthly.
d.
Miscellaneous N10,000 monthly
e.
Monthly cost= N35,000
This aspect of the report will be handed over the Youth Empowerment Committee.

Bill board of Youth Development Center

Borrowed Generating set(Generator) for
NETANGOW Center

Page 28 of 47

Non-functional equipment at NETANGOW
Center

NETANGOW Center at Afo-ofufe
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Evening JAMB and WAEC Lessons: Recruitment of Teachers For the
Classes
We propose hiring of 9 teachers for 9 different subjects, at full implementation during the
Medium term. This will benefit candidates sitting for science or arts courses. Experienced
teachers who have been organising JAMB and WAEC classes will be preferred to people
who would learn on the job. They will be paid hourly (N1,000.00 per hour).

The subjects include:
1.
2.
3.
4.
5.
6.
7.
8.
9.

English language
Mathematics
Chemistry
Physics
Biology
Literature
Economics
C. R. K.
Government.

Registration:
Candidates will be required to register for the classes (for free) to ensure order and a sense
of seriousness. It will also help to keep records of the number of participants, attendance
and other statistics that may be needed in future.
Duration:
Each subject shall be taught twice a week for 2 months that precede JAMB and WAEC
examination (2 hours for each subject).
Days of classes will be
Mondays/Wednesdays/Thursdays and Saturdays with each subject taking place twice
in a week.
Venue:
St Peter's primary school and St. Theresa classrooms (permission will be sought from
the head teachers).
Time:
3.30pm - 5.30pm each day.
Estimated Cost:
Week 1: 18 classes = 54,000.00
8 weeks × 18 classes = 144 classes.
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144 classes × N3,000 = N432, 000.00
1 long notebook for registration = N450.00
A dozen, 60 leaves exercise books (for attendance) = N900.00
White board (2 standard boards (4" x 6") @ N18,500 each) = N37,000
15 packets of White board marker @ 500.00 each = N7,500.00
White board Cleaner = N1,500
Estimated Total Cost = N479,350.00
*Note: This estimate covers evening JAMB and WAEC lessons for one session.

St. Peter’s Library
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United Abor Oganiwhu Initiative Career Talks and Counseling/Mentoring for Abor
Students.

1.
Introduction of Project
Education Committee will conduct Career Talks and Counseling/Mentoring for
students of Christ High School Abor and other Abor indigenes who are in Secondary
schools. The Education Committee aims to contribute to the formative years of SS-1 to
SS-3 Abor students, mainly from Christ High School Abor, thereby equipping them to
become leaders in Abor, Nigeria and Africa.

2.
Project Details
The Abor Education Committee programme will be an interaction and encouragement
programme, aimed at helping Abor Secondary School students, with Christ High School
Abor being the key focus, develop themselves and aspire to be renowned professionals
in their chosen fields of endeavor. The Career Talks and Counseling/Mentoring
programme will aim at providing secondary school students with advice and support
concerning educational and career development. The overall aim of the programme is to
support the teachers, by providing guidance and mentorship to Abor students, mainly
from Christ High School Abor.
1.

Career Talks: 2nos Career Talks and Counseling/Mentoring sessions will be held
in a year for Abor Students. The professional and self-development Career Talks
will be given by Abor indigenes. The talks will be organized around Xmas and
Easter (to ensure availability of participants). The Mentorship programme which
will commence with the General Mentoring sessions, which will be held as part of
the Career Day.

2.

Mentorship Programme: The Mentorship Programme sessions which will
coincide with Career Talks, will be designed to offer a safe environment to the
mentees to discuss issues and explore solutions to educational challenges, they
will need to overcome to achieve their aspirations to be renowned professionals in
their chosen fields of endeavor. The Mentoring programme will focus on the
mentee’s educational development for the mentoring period. The Mentor should
be willing to share own experiences, skills and knowledge for the purpose of
helping the mentee to ultimately develop. The mentor will not take over from the
Teacher and Christ High School Abor, which will retain the prime role of
developing the individual. The mentor-mentee relationship is an additional
platform with a clear purpose and clear objectives. It supplements the people
development effort of the Teacher and Christ High School Abor.
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3.

Project Deliverables
(a) 2nos Career Talks covering the following fields: Medicine, Engineering, Law,
Entrepreneurship,
Accounting,
Geosciences,
Information
Technology/Computer Engineering and Teaching.
(b) Minimum of 2nos General Mentoring sessions. (Comprising of a minimum of
7 mentors).

4.

Cost Breakdown
S/No. Items
1
2
3
4
5
6
7

Units

Hire of plastic Seats
Hire of plastic Tables
Bottles of Mineral
Bags sachet Water
Bottles of Water
Puff-puff (bags)
Preperation of Hall +
Miscellaneous
Total
* Target number of students per event is 100.

150
5
150
150
50
150
L/S

Unit Cost
Total Cost
(Naira)
(Naira)
100
15,000
200
1,000
100
15,000
20
3,000
100
5,000
200
30,000
20,000
81,000
150,000

5.

Project Funding
Members will be requested to sponsor Career Talks and Counseling/Mentoring
Event One member will sponsor one event. A schedule of members to sponsor
events for the next 10 years will be prepared.

6.

Monitoring and Review
•
Commence intervention programme
•
Communicate progress, challenges, benefits and the Career Talks and
Counseling/Mentoring Event to members.
•
Send One-page progress report to Coordinator.
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DRAFT CRITERIA FOR SELECTION FOR THE AWARD OF UNITED ABOR
OGANIWHU INITIATIVE SCHOLARSHIP
United Abor Oganiwhu Initiative Education Committee is made up of sound
young professionals that will adopt best practice and applies the best tools and
methodologies to achieve the goals of our foundation. The following stages will
be adopted:
1.

Planning: We will set our goals and plan for the categories of rewards /
scholarships we intend to give out each year and come up with a budget.

2.

Funding: We leverage and improve on the existing foundation, therefore
we collaborate/partner with philanthropists, charity foundations and
NGOs that are available and ready to cooperate with IDF in funding
education intervention efforts in Abor.

3.

Advertise: We announce our academic excellence and scholarship exams
to the public at St Peters and St. Theresa’s for candidates to apply online
through our website and through hard copy forms.

4.

Exam: United Abor Oganiwhu Initiative Education Committee has capable
hands that manage all the logistics required for our academic excellence &
scholarship exams.

5.

Results: Our education committee members properly vet exam results and
select the best candidates that qualify for reward.

6.

Awards: Successful candidates are rewarded and celebrated at the yearly
award event.

Scholarships
Individuals to be chosen for sponsorship at any level of Education (Primary and
Secondary) must fulfil the following criteria;
1.
2.
3.

Such an individual has to be an indigene of Abor.
The student must be admitted and currently studying in a public
(government owned primary or secondary school)
Must have scored more than 75% in more three quarters of the subjects
offered/studied in the last academic year. (Results will be verified from the
schools)
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4.
5.

6.

The student must obtain a duly signed letter attesting to his or her good
conduct in school by the Headteacher or School head.
The individual has to show reasonable proof of being indigent (this will
include records of indebtedness of school fees to the school, pay slip of
parents or credible witness attesting to loss of one or both parents).
The individual will be selected based on the annual Scholarship
examination to be administered by United Abor Oganiwhu Initiative
Education.

Individuals to be chosen for sponsorship at any level of Education (University
level) must fulfil the following criteria;
1.
2.
3.
4.
5.

6.

Such an individual has to be an indigene of Abor
The student must be admitted and currently studying in a public
(government owned) tertiary education institution
Must have scored more a grade point of more than 3.5 in the last academic
year. (Results will be verified from the schools)
The student must obtain a duly signed letter attesting to his or her good by
at least one community leader.
The individual has to show reasonable proof of being indigent (this will
include records of indebtedness of school fees to the school, pay slip of
parents or credible witness attesting to loss of one or both parents).
The individual will be selected based on the annual Scholarship
examination to be administered by United Abor Oganiwhu Initiative
Education.

Educational Awards
We will have several Award Categories
Junior Category
1.
2.

Best in English Language
Best in Mathematics

Senior Category
3.
4.

Best in English Language
Best in Mathematics
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5.
6.
7.

Best in Physics
Best in Biology
Best in Chemistry
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9.

Youth Empowerment Programme.

1.0 Introduction
Youth empowerment is a very broad subject that could be discussed or
approached from different points of view. Therefore, our committee work
started with a discussion on our understanding of the context and scope of
work given to us as a committee within the ‘Youth Empowerment’ subject. We
also attempted to breakdown our understanding into strategic objectives, and
focal areas that will help us achieve the strategic objectives. Five high level
objectives were listed and agreed by committee members as worthy of pursuit
by UAO. We also identified five focal areas that we thought will help us
achieve the listed objectives. After identification and agreement on the five
focal areas, it became clear that each of the identified focal areas is broad
enough to constitute a project. We then developed draft charters around each
of the five identified focal areas.

2.0 Strategic Objectives
The strategic objectives of the youth empowerment program are to:
• Provide opportunity and facilities for guidance, counselling and mentorship
services to Abor youths in identifying and excelling in any chosen career.
• Conduct regular skill acquisition workshops that will equip Abor youths
with the capacity to do work and gain employment.
• Create systems that will provide business and career development support
to youths that want to start their own business, including how to raise startup capital.
• Identify and support youths with special talents in music, arts and
entertainment
• Provide basic infrastructure for sports development for Abor youths,
especially those that has potentials to do sports as a career.

3.0 Focal Areas
•
•
•
•
•

Music, arts and entertainment
Skill acquisition
Business and Entrepreneurship Development support
Guidance, Counselling and mentorship
Sports Development

4.0 Music, Arts & Entertainment
4.1 Context:
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Music and other forms of entertainment arts has been particularly neglected
and undervalued as an industry in Enugu State, particularly in Abor. Those in
our community with the natural talent and inclination to build a career in the
entertainment industry are generally hounded and discouraged from
pursuing their dream career by family and friends. The reasons for the
lacklustre support for aspiring and performing artists in Abor today maybe
difficult to exhaust in this piece, but my thinking is that it may have a lot to do
with the trauma and pains inflicted on our people by the tragic and painful
death of Celestine Ukwu in a ghastly car accident in his prime. Our people
needed treatment for the posttraumatic distress they suffered for the time and
nature of Celestine Ukwu’s death, and they did not get it. We needed to be
told that accidents and death are very unfortunate part of human existence,
and that people in other fields of endeavour are equally exposed to accidents
and untimely death.
However, I think it is time to heal properly from the pains and psychological
disorientation caused by the loss of Celestine Ukwu, and any other precept or
misconception we may have against pursuing career in arts and
entertainment. Arts and entertainment constitute a huge and very profitable
industry, and prior loss or lack of interest in this industry has denied us
veritable sources of revenue, employment, education and emotional therapy.

4.2 Policy thrust:
To institute an intervention program for the encouragement, recognition and
reward for excellence in the arts and entertainment profession in Abor.

4.3 Strategies:
The following strategies will be used to realise the above policy thrust:
Raise fund to develop a theatre for music and drama rehearsals, and shows.
Partner with other existing foundations, associations and philanthropists in
Abor to institute awards, prizes and scholarships for outstanding feats in
the entertainment industry.
Encourage and support music and drama competitions in the community

4.4 Expected Outcome
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Raise ten million (N10,000,000) within the next two years for the design and
construction of a 100 seat capacity theatre.
Reach out to and partner with at least five existing foundations and 10
philanthropists with the next one year, to establish a minimum of 5 prizes
and two scholarships annually, for the next 5 years for outstanding feats in
the entertainment arts profession.
Achieve a minimum of one competitions series in entertainment arts
annually from the next two years.

4.5 Stakeholders identification and Analysis
Stakeholder Group

Role

Level of
Influence
(1-5)
5

United Abor Oganiwhu

Sponsorship, Coordination

Igwe n Council

Approval, Endorsement,
Sponsorship

4

Town Union

Approval, Endorsement

3

Existing, Foundations,
Associations and NGOs

Sponsorship and Coordination

4

Philanthropists

Sponsorship

3

Community members

Beneficiaries, Potential Sponsors,
Volunteers
to
organisational
work,

2

5.0 SKILL AQUSITIION
5.1 Context:
Skill Acquisition has become a game changer in addressing unemployment
challenges in many countries of the world including Nigeria. Gone are the days
when government bureaucracy and white-collar jobs provided the bulk of the
employment opportunities emerging economies.
It can be argued that lack of skills set is a major cause of corruption in a
developing country like Nigeria. The importance of skill acquisition includes
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self employment, diverse job opportunities, employment generation, effective
function, and crime reduction.
Similarly, the concept of youth empowerment is built around sustainable skill
acquisition, training and operations. In times past, skill acquisition was limited
to manual and technical skills such as auto mechanic, carpentry, masonry,
tailoring etc. Today the horizon has been widened to cover such soft skills as
computer/internet operations, digital/online marketing, artificial intelligence
and even to the enormous potentials in the emerging fifth-generation (5G)
communication technology. United Abor Oganiwhu can really 'download'
these opportunities to our people by designing and promoting skill acquisition
and entrepreuship programs in the town.
5.2 Policy thrust:
To discover, nurture and exploit the abundant human resources amongst Abor
youths so as to create unlimited employment opportunities and economic
growth.
5.3 Strategies:
To engage in talent hunt and discovery by means of periodic workshops,
seminars and exhibitions.
Setting up of two modern skill acquisition training centres in Abor with the
support of govt and non-governmental institutions
Sponsorship of Abor youths in other skill acquisition training programs outside
the town
Institution of yearly creativity and performance awards to Abor entrepreneurs
who excel in various areas of skill development.
Partnering with various financial institutions towards providing credit
opportunities for trainees and entrepreneurs.

5.4 Expected Outcomes:
Reorientation and redirection of our youths towards self-employment
Training of a minimum of 200 youths and entrepreneurs yearly in various
modern skills
Generation of a minimum of 500 employment opportunities in Abor every year
Raising a minimum of N10,000,000 in revolving credit fund for the support of
trainees and entrepreneurs.
5.5 Stakeholders and Partners in Progress
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Abor Entrepreneurs Association
Abor Town Unions
Igwe-in-Council
Enugu State Governmental Institutions
Bank of Industry
Commercial banks
Micro Finance Banks
Abor Philanthropists and Investors.
6.0 Business and Entrepreneurship Support.
6.1 Context:
Economic development in Abor happens best when knowledge is put to
productive use. An entrepreneurship development program is proposed
as the economic development tool and process to achieve this.
Entrepreneurship is the deliberately planned process; you first become
aware of business opportunity, then generate ideas, gather resources,
take advantage of the opportunity and initiate appropriate action for
success. Business and entrepreneurship development will no doubt
stimulate economic growth, create jobs, produce fulfilled and well
actualized young men and women and reduce crime rate in the
community. However, it is a known fact that 50% of all new businesses
fail in their first three years of existence in developed countries and it is
more than that in developing countries, it therefore follows that
entrepreneurship requires entrepreneurship education (EE) for its
sustainability.
An Enterpreneurship development education seeks to inculcate basic
steps that are essential in business start-ups, such as understanding of
basic financial concepts, self-management skills, ability to follow
business plan to achieve business goal and see entrepreneurship as a
means of earning good living. The Abor Oganiwhu Initiative desires to
have our youths benefit from some of these support programs in order
to stimulate economic growth in our community.
6.2 Policy Thrust:
• To create wealth by entrenching entrepreneurial support
programs and culture in Abor.
6.3 Strategies:
• To constitute an Abor human development advisory board/trustees.
• The members of the advisory board/trustees must ensure that the
policy thrust of the organization is sustained and protected.
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• Organize a 90 day-cycle trainings and workshops sessions for
participants.
• Mobilize business persons and professionals who can offer
mentoring opportunity to would be professionals.
• Identify and partner organization’s that can offer apprenticeship
opportunities to would be entrepreneurs.
• Mobilize/creation of micro-credit fund to fund eligible and qualified
participants and source for other grants and financing opportunities.
6.4 Core Programme:
• Design a business management/mentoring program
• Design and manage apprenticeship and skill acquisition program
• Skill and apprenticeship programs can be broad or focused on
specific sectors depending on the opportunities and inherent
competences available at any point in time.
• Micro-credit/fund raising program.
• Design an endowment fund for the sustainability of the programs.
• Design a Micro-credit fund to support participants that require
capital.
• Design Framework and criteria (with set limits) for beneficiaries of
the
micro-credit fund.
• Design a guarantee fund scheme with financial service companies to
support participants.
• Manage the information system resources of the scheme.
6.5 Expected outcome:
• Train at least 2,000 of Abor indigene and develop at least 1,000 Abor
owned business in the first 5 years.
• Set up an endowment fund – must cover operational cost of
programs and 3-year salary for staff.
• Set up at least a N100M micro-credit fund and access to external
donors- fund must be designed to generate returns to cover
operating cost and cover inflation – cultivate targeted sponsors and
donors.
6.6 Stake Holders Identification and Analysis
STAKEHOLDER GROUP
ROLE
LEVEL OF
INFLUENCE (1-5)
Human
Development Policy Formulation/Sustenance
Board of Trustees
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United Abor
Initiative

Oganiwhu Sponsorship/Management

Town Union
Igwe ‘N Council
Philanthropist

Approval/Awareness Creation
Approval/Awareness Creation
Sponsorship

Federal/State/Government Funding Support
Professionals/Businessmen Mentorship/Sponsorship

7.0 Guidance, Counselling & Mentorship
7.1 Context:
Progressive development and growth of a community depends largely on
the capacity and orientation of individual members of the community to
ideate, innovate and work cooperatively to provide solutions to prevailing
challenges, and improve their environment and quality of life.
Understanding yourself, environment and what constitutes improvement
or challenge requires experience and learning. Also, finding solutions to
recognized challenges or improvement opportunities requires discipline,
learning and skill acquisition.
The smartest and safest way to gain foundational knowledge and
understanding of yourself, environment and the associated challenges and
opportunities for improvement is through the guidance, counselling and
mentorship of those that are more exposed and experience in surviving,
exploring and processing raw materials in that environment into
consumable products and services.
Guidance, Counselling and Mentorship is very fundamental to the
formation and development of children and young adults in productive and
responsible members of society. Unfortunately, the application of guidance,
counselling and mentorship in human development and education in
Nigeria has been very poorly utilised, to the detriment of our communities
and the country.
Therefore, intervention in the restoration of the application of guidance,
counselling and mentorship for the development and education of our
children and young adults will likely produce magical results in the socioeconomic development of Abor.
7.2 Policy Thrust:
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To constitute career guidance, cancelling and mentorship intervention
program for children, teenagers and young adults in Abor.
7.3 Strategies:
The following strategies will be used to realise the above policy thrust:
Constitute a Career Development and Mentorship Board for the 8
sub-communities constituting Abor, and a central Abor
Coordinating Board to which the sub-community boards will
report to.
Partner with the Igwe n Councils, Town unions, Village
Executives, to restore our original culture of recognising and
honouring people (especially the Chieftaincy and Nze titles) based
on the number of those they have been able to train, guide and
form into productive and responsible members of the community.
Partner with other existing foundations, associations and
philanthropists in Abor to institute awards and prizes for
outstanding feats in guiding, mentoring and supporting people to
acquire relevant knowledge, skills and starting a profitable trade
or getting a good paying job.
Revive the aspects of our traditional festivals that focus on
stocktaking and healthy competitions among the villages, and
make the competitions about the concentration and quality of
skilled professionals possessed by each village or community.
7.4 Expected Outcomes
Constitution of the sub-community and central career
development and mentorship boards within the next 12 months.
Reach out to and partner with at least five existing foundations
and 10 philanthropists within the next one year, to establish a
minimum of 5 awards annually for outstanding feats in support of
education, career development, mentorship, guidance and
counselling for our children.
Increase the number of certified artisans, artists, technicians,
biological scientists, engineers and technologists in Abor at least
50% in the next 5 years.
7.5 Stakeholder identification and Analysis
Stakeholder Group

Role

Level of
Influence (1-5)
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United Abor Oganiwhu

Sponsorship, Coordination

5

Igwe n Council

Approval, Endorsement,
Sponsorship

4

Town Union

Approval, Endorsement

3

Existing, Foundations,
Associations and NGOs

Sponsorship
Coordination

Philanthropists

Sponsorship

3

Community members

Beneficiaries, Potential
Sponsors, Volunteers to
organisational work,

2

and 4

8.0 Sports Development
8.1 Context:
There is common appreciation globally of the strategic role of
sports in keeping young people healthy, engage them
meaningfully and above all, provide a veritable source of
livelihood. It is estimated that about 60% of the residents of Abor
are youths who can be meaningfully engaged in sports for healthy
development, positive distraction away from deviant behaviour
and career development for the gifted ones. The attention and
interest shown in sporting activities during yuletide seasons lends
credence to the growing interest in this area.
8.2 Policy thrust:
To provide basic facilities for sports development of Abor youths
especially those that will take up as a profession.
8.3 Strategies:
Raise fund to upgrade where they exist and provide where they do not,
standard sporting facilities in Abor
Institute a programme of adopt a home budding talent by our people in
diaspora for sponsorship to academy and professional advancement
Supporting the inter-house sporting activities of the schools in Abor
where emerging talents are to be identified
Incentivise any Abor indigene who has done well in any sporting
activities so as to encourage others
8.4 Expected Outcome
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It is expected that at least 10 persons would receive at least a sporting
sponsorship annually and that 10% of the wealthy persons in the next ten
years in Abor will be drawn from the sporting vocations.
9.0 Conclusion
We wish thank the Chairman of UAO for finding us worthy to serve as members
of the Youth Empowerment Sub-committee. As stated in the introduction, we
broke down the report into five sub-charters around the identified focal areas. We
hope that our effort will help guide UAO to articulate and adopt a final
implementation charter for each of the identified focal areas of youth
empowerment.
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